
Minutes of the York Law Society Committee 

2018/19 Meeting 

The first meeting of the York Law Society Committee 2018/19 was held: 

Date: Thursday 15th March 2018 

Time: 12:08 pm - 13:30 pm 

Location: Law and Management Building, Room LMB/143 

Executive Members Present: 

President: Adam Hill (PRESENT) 

Vice President: Zayn Govani (PRESENT) 

Treasurer: Senal Premarathna (PRESENT) 

Secretary: Jack Manton (PRESENT) 

Committee Members Present: 

Name: Ikki Shafiq Position: Sports Secretary 

Name: Brandon Middleton Position: Master of Moots 

Name: Megan Rafferty Position: Sports Secretary 

Name: Emily Brown Position: Canadian Law Officer 

Name: Kieran Donnelly Position: Ordinary Officer 

Name: Aishah Bashir Position: Careers Secretary 

Name: Yasmin Chatterton Position: Social Secretary 

Name: Thomas Luck Position: Head of Non-Law 



Name: Lewis Barton Position: Social Secretary Name: Luke Walsh Position: Head of Bar Name: 

Panos Papathanasiou Position: Webmaster Name: Rebecca-Jayne Wilson Position: Ordinary 

Officer 

Call to Order Meeting called to order at time commencing 12:07 pm 

The following agenda to be discussed: 

a. Committee's Vision for The Society b. Ideas Presented By Committee Members c. Outcomes 

to meeting (Future Business) 

Committee's Vision for The Society: 

Engagement: 

A repetitive issue is that York Law Society (henceforth YLS) members don’t feel engaged 

enough. Our Poll/”Great York Law Society Survey” is key to addressing this issue. The ideas we 

propose need to be tailored to have the students interests in mind. The Survey will highlight their 

interests. 

● Accessibility: YLS needs to be accessible for all its members. 

● Publicity: Although Press & Publicity officer not appointed yet, they are key to all positions to 

ensure as much member engagement as possible. 

Management: 

The executive do not want to micro-manage each role, we want to give autonomy. The new 

software will help achieve this aim. Everything will need to be ran through Press and Publicity 

Officer, Vice President and Heads on Non-Law to help make our events reach more 

demographics. Committee members plans to implicate Heslington West students is indicative of 

this. Specific expectations for each role to be set up over easter. This will require each role to 

have meetings with the executive. 

● Freedcamp Software: This is the software we will be planning on using, More information will 

be given once this detail is finalised. 

● Organogram: (Organizational chart to show who answers to whom) (Emphasis on autonomy 

and accountability): This chart will be created over easter to clearly show how the internal affairs 

of the committee should run (who to ask for help etc). 



Careers: 

We want to maintain our strong commercial focus and innovate in other areas, such as the bar. 

We need to incorporate each role more than predecessors and get more Heslington West students 

involved. 

Socials: 

Everyone has ideas for socials. Foreign trips are flagship to this. Social side is very important as 

it is key to engagement. Other societies do it in a massive way, for example Cambridge have one 

‘fancy’ social each week. 

● Frequency, expansion and increased attendance: 

● Autonomy: 

● Non-Careers Socials: 

● Inter-Society Socials: 

● Trips (National and Foreign) 

Members of the committee pitch their ideas for future Law Society events. 

Name: Thomas Luck 

Position: Head of Non-Law 

Pitch: 

1. Possibly take place week three or four. Presentation to breakdown legal terminology and how 

to network. This would be followed up by an informal dinner with Clifford Chance. 

Name: Charlotte Kail (Not present at the meeting, email was read out) 

Position: Head of Non-Law 

Pitch: 

1. PWC Legal to take part in a question and answer session or keynote presentation. She has 

contacts within PWC so it is likely we can get a representative. Could possibly expand to other 

firms besides PWC. 



Names: Yasmin and Lewis 

Position: Social Secretaries 

Pitch: 

1. Going to a city and having a bar crawl during first term. The event is not just for freshers. 2. 

Approach nationwide law societies to link together for socials. Some of these societies do 

not currently have presidents. Great inter-student networking event. Would be especially 

beneficial for the aspiring barristers. 

Name: Luke Walsh 

Position: Head of Bar 

Pitch: 

1. Mythbusting sessions regarding careers as a barrister. Patrick Gallimore is eager to volunteer. 

This would be good to run in the first three - four weeks of term one. 2. Following the session 

running a mock trial. The mock trial would be split into seperate 

parts. People at this session would be encouraged to attend the mooting event. Following this, 

application information can be provided to participants. This opportunity would be great for non-

law students. 

Name: Brandon Middleton 

Position: Master of the Moots 

Pitch: 

1. Holding a starting session at the start of the year with the same format along side a few 

taster sessions. The format of the first session will be a quickfire two on two followed by a show 

trial at the end. The other session will have a different format (details to be determined). To work 

with Press and Publicity closely and Thomas. To promote these events he will attend Scotts skills 

lectures. 2. Continue to do all the same internals and externals. End of spring/summer term, a 

military tribunal moot set in a fictional country and scenario. This will be the centerpiece of the 

year/term. 

Name: Aishah Bashir 

Position: Careers Secretary 



Pitch: 

1. To encourage careers to become more social, perhaps implementing bar crawls. 2. During 

week two or three of term 1. An event with Chris. This event will show all the 

different routes one could take into a career in law. Possibly an in-house panel with PWC, IBM 

and others similar to the commercial law panel. 3. AS Commercial awareness event before their 

competition. 4. To promote events, going to lecture with as many committee members and 

working with Panos to create a calendar and updating the website. Also creation of a freshers 

brochure containing events. This should be circulated with the York Law School welcome packs 

at freshers fair. 

Name: Ikki and Megan 

Position: Sports Secretary 

Pitch: 

1. Mixed teams, this doubles the turnout. 2. Branch to law firms such as DLA and other intra-

university (other societies) for matches. 

Addleshaw Goddard, Pinsent Masons and DLA Piper have already showed interest. 3. Work 

with non-law to promote the sports teams. 4. Create law sports team socials. 

Adam adds: (to senal) make it clear what position has what finance. 

Name: Kieran Donnelly 

Position: Ordinary Officer 

Pitch: 

1. A big trip in either the spring/summer term. Possibly Brussels. Should be pushed and 

promoted as a key event. Politics society managed it for £60-70 per person. Would look great for 

publicity. Travelling companies can get it subsidised and ferries/coaches are quite cheap. 

Name: Emily Brown 

Position: Canadian Law Officer 

Pitch: 

1. Welcome event for Canadian law students. Details to be determined. 



2. Hold an event before the end of the current academic year to hear feedback from 

Canadian students regarding how to improve the society. This event would either follow the 

format of a drop-in or social. 

Outcomes of the meeting/Future business that needs attention. 

Gaining Sponsorship: 

Main task for the committee is creation of a sponsorship brochure. It contains a “shopping list” 

for the different events we will be holding each term. From this they choose which ones they can 

sponsor. It will provide the price and details regarding how the firm can get involved. Adam 

wants to show the committee examples of the previous years. We should likely conduct meetings 

with different positions in turn to decide what to put into the brochure. For examples it is 

unrealistic to put more than four or five social events into it. 

TO DO: Whole Committee 

1. Summarize what each predecessor in your role has accomplished in the previous year. 2. Have 

one or two ideas (in addition to everything else) to include into the brochure. 3. Flesh out in more 

detail your proposals and email them to us. 

To do before the next committee meeting after Easter Break. 

TO DO: Specific Members of the Committee 

Adam Hill: Find and show examples of the brochure to the committee if possible. 

To do before the next committee meeting after Easter Break. 

Survey to members of the society: 

The “Great York Law Society Survey” is our way to poll students on what they want from 

us/how we can make the society better. 

TO DO: Whole Committee 

1. Prepare three or four questions to be included into the survey. Only ask what you feel 

needs asking. 

To do Before the next committee meeting after the easter break. 



Other Discussions 

1. Senal to assess budgets for each position. 2. Membership and Committee cards: Unsure whose 

job it is (executive or social secretary) 

and when it needs to be done by. During freshers, it should be made clear on a brochure what the 

benefits of the membership card is. Would be nice to try and get Mansion. 3. Committee Meeting 

followed by our photo and Revs meal to be determined. 4. Committee BBQ to take place in 

summer term. 5. Possible extra stalls at freshers fair for the different sub-societies. 


